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Dear participants, 
 
Welcome to the SNoW Workshop 2016! 
 
The SNoW Workshop 2016 takes place at the Nordic 
Centre, Fudan University, Shanghai, on 20-21 October. 
This title of the workshop is: “Family and Working Life in 
Chinese and Nordic Welfare Policies”. 
 
Altogether 18 papers will be presented, and participants 
come from Denmark, Finland, Norway, Sweden, China 
and Cambodia. Chinese institutions represented are 
Fudan University, Zhejiang University, Chinese Academy 
of Social Sciences, Sun Yat-sen University, and Shanghai 
Lixin University. 
 
In this special issue, you will find useful information 
about the workshop. 

Welcome and brief introduction 
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SNoW Workshop 
Family and Working Life in Chinese and Nordic Welfare States 

Nordic Centre, Fudan University, Shanghai  
20-21 October 2016 

Programme 

General rules: Paper presentations: 15 minutes  Discussion: 45 minutes per session 

Thursday 20 October: 
 
12:00-13:30: Lunch (Danyuan Campus Restaurant, 3rd floor, near Fudan East Gate and Guanghua 
Tower) 
 
13:30-14:00: Registration 
 
14:00-14:15: Opening (Chair: Stein Kuhnle) 
 
14:15-16:00: 1st Session (Chair: Kinglun Ngok) 
 Papers: 
(1) Sevil Sumer: “The Nordic approach to work and care: policies for inclusive citizenship” 
(2) Wang Ziyu: “Differences inside the Nordic Model: Family Regimes Comparison” 
(3) Fang Zhao, Hongling Chen, Juha Hämäläinen: “Balancing family-work-relations in a Confucian 
welfare society” 
(4) Cathrine Strange: “Family well-being and social policy” 
                         
16:00-16:15: Tea/coffee break 
 
16:15-18:00: 2nd Session (Chair: Stein Kuhnle) 
Papers: 
(5) Yuan Ren: “Family Separation during Massive Labor Migration in China” 
(6) Brigitte Suter: “Ideologies of gender equality on the move: The case of Swedish skilled migrants 
in China” 
(7) Cham Soeun, Khan Samphors: “A Comparative Study: Health Insurance for Urban Migrant 
Workers in China and Cambodia – A Case for Working Related Injury” 
(8) Zhikai Wang: “Family and working life of China’s migrant workers, a Nordic perspective “ 
  
19:00 Dinner (Xibei Restaurant, 5th floor, No. 189, Zhengtong Road   
西贝莜面村-五角场万达店 政通路189号特力时尚汇5楼) 
 
Friday 21 October: 
 
09:00-10:45: 3rd Session (Chair: Pauli Kettunen) 
Papers: 
(9) Kristin Dalen: “How much responsibility would the government take for the people’s welfare?” 
(10) Hans Jørgen Gåsemyr: “Changing perceptions of old age security and care in China: emerging 
conflicts between old family values and modern lifestyles?” 
(11) Pan Yi: “Social enterprise: The innovation of the social services”  
 

mailto:murphy@nordiccentre.net
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SNoW Workshop 
Family and Working Life in Chinese and Nordic Welfare States 

Nordic Centre, Fudan University, Shanghai  
20-21 October 2016 

Programme 

General rules: Paper presentations: 15 minutes  Discussion: 45 minutes per session 

  
10:45-11:00: Tea/coffee break 
 
11:00-12:45: 4th Session (Chair: Pan Yi) 
Papers: 
(12) Laust Høgedahl, Kristian Kongshøj: “New trajectories of unionanization in the Nordic Ghent 
countries: changing labour markets and welfare institutions” 
(13) Jing Zhou, Yangdi Han: “Interaction between the entrepreneurship and family of women 
entrepreneurs in the non-profit sector: A case study of Shanghai” 
(14) Lin Chen: “Decisions for Institutionalization among Nursing Home Residents and the Children in 
Shanghai” 
(15) Shen Ke, Wang Feng, Yong Cai: “A Benevolent State against an Unjust Society? Inequalities in 
Public Transfers in China” 
 
12:45-14:30: Lunch (Zhengda Campus Restaurant) 
 
14:30-16.15: 5th Session (Chair: Yuan Ren) 
Papers: 
(16) Harriet Bjerrum Nielsen: “A generational and psychosocial perspective on changing ‘gender 
contracts’ in the family: The case of Norway” 
 (17) Bin-Bin Chen: “From One Child to Two: Fathers’ Role in Family and Implications to Welfare 
Policies” 
 (18) Ngok Kinglun, Fan Xin: “The evolution of childcare policies in China: From the perspective of 
social care discourse” 
 
16:15-16:30: tea/coffee break 
 
16:30-17:00: Closing Session : Summing up , publication? (Chair: Stein Kuhnle) 
 
17:30 Dinner (Red Pepper Restaurant, 2nd floor, Fortune Hotel, No. 399, Handan Road 
红辣椒，杨浦店-邯郸路399号财富大酒店A区2楼，近国定路) 

The workshop has received partial financial support from the Nordic Centre and the General 
Consulate of Norway in Shanghai. 

mailto:murphy@nordiccentre.net
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Organizing Committee 

Stein Kuhnle  
has the cand.polit. degree (1973) in Comparative Politics at the University of 
Bergen, where he has been Professor of Comparative Politics since 1982. He is 
Professor Emeritus at Hertie School of Governance in Berlin, where he was 
employed 2006-2013. He is Honorary Professor at several universities, among 
these Fudan University. Selected publications: Stein Kuhnle (ed.) Survival of the 
European Welfare State (2000); Nanna Kildal and Stein Kuhnle (eds) Normative 
Foundations of the Welfare State: The Nordic Experience (2005); Stein Kuhnle, 
Chen Yinzhang, Klaus Petersen and Pauli Kettunen (eds) The Nordic Welfare State 
(published in Chinese, 2010; Japanese edition to be published in 2016). See also: 
http://www.uib.no/en/persons/Stein.Kuhnle 

Pauli Kettunen  
is Professor of Political History at the University of Helsinki, Finland, and 
Honorary Professor in Welfare State Research at the University of Southern 
Denmark. His recent publications, also reflecting his current research interests,  
include The Nordic Welfare State (in Chinese, co-edited with Stein Kuhnle, Chen 
Yinzhang and Klaus Petersen, Fudan University Press 2010); Beyond Welfare 
State Models – Transnational Historical Perspectives on Social Policy (co-edited 
with Klaus Petersen, Edward Elgar 2011); Reshaping welfare institutions in China 
and the Nordic countries (co-edited with Stein Kuhnle and Yuan Ren, NordWel 
2014; in Chinese by Fudan University Press); Race, Ethnicity and Welfare States: 
An American Dilemma? (co-edited with Sonya Michel and Klaus Petersen, 
Edward Elgar 2015). http://blogs.helsinki.fi/ptkettun/?page_id=123 

Yuan Ren, 
PhD and Professor of Demography and Urban Studies in School of Social 
Development and Public Policy, Fudan University, Shanghai, China. He also 
serves as Deputy Director of Institute of Population Research. His recent 
publications includes Post-Demographic Transition (Shanghai: 2016); 
Reshaping Welfare Institutions in China and the Nordic Countries (Helsinki 
& Shanghai: 2014); Migration and Urbanization in Contemporary China 
(Shanghai: 2013); Temporary Migrants’ Living Patterns and Their Social 
Integration in Urban China (Shanghai: 2012), and etc. (email: 
yren@fudan.edu.cn) 

mailto:murphy@nordiccentre.net
http://www.uib.no/en/persons/Stein.Kuhnle
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Participants 

Sevil Sümer  
is a sociologist working as Senior Researcher at Uni Research 
Rokkan Centre in Bergen/Norway. She received a PhD in 
Sociology at the University of Bergen with the dissertation 
“Global Issues/Local Troubles: A Comparative Study of Turkish 
and Norwegian Urban Dual-Earner Couples” in 2002. Sümer 
has been a postdoctoral research fellow in the EU project 
Transitions: Gender, Parenthood and the Changing European 
Workplace. In 2009, she published the book European Gender 
Regimes and Policies: Comparative Perspectives. In the period 
2008-2011, she has been the Scientific Coordinator of the EU 
FP6 project FEMCIT: Gendered Citizenship in Multicultural 
Europe: the impact of contemporary women’s movements. Her 
current project examines gender imbalance at top academic 
positions at the research and higher education institutions in 
Norway.  
Homepage: http://uni.no/en/staff/directory/sevil-sumer/ 

The Nordic Approach to Work and Care: policies for inclusive citizenship 
Sevil Sümer, Uni Research Rokkan Centre 
 
Abstract: 
Despite differences in the timing, focus and scope of specific policies, an overall understanding of care 
(both childcare and care of elderly) as a public concern that should be supported by the welfare state is 
one of the hallmarks of the Nordic welfare model. Prevalence of work-family policies, involving measures 
for parental leave and publicly financed childcare are considered among the most important societal 
qualities of the ‘Nordic model’. A fairer gendered distribution of paid and unpaid work is increasingly 
acknowledged as indispensable in achieving gender equality and social inclusion. This paper will provide 
an overview of the key characteristics of Nordic work-family policies, with a special emphasis on gendered 
division of parental leave in Norway.  I will argue that secure parental leave, with a significant share taken 
by fathers, combined with high quality and affordable childcare institutions are crucial elements. Only 
when these conditions coexist, may women-, family- and society-friendly policies converge and support 
the vision of inclusive citizenship.  

1 
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Wang Ziyu 
My name is Wang Ziyu. Now I am a second-year doctoral student in 
University of Helsinki. My major is social work, and my research interest 
is in children, youth and family. My doctor thesis is about the family 
relationship in adolescent’s transition period, where mixed methods 
would be adopted.  

Differences Inside the Nordic Model: Family Regimes Comparison 
Wang Ziyu, University of Helsinki 
 
Abstract: 
In the context of post-industrial societies and parties’ confliction, the well-known Nordic family policy is 
increasingly questioned about the continuity of the earner-carer model. Under these new shifts, a 
growing number of studies begin to compare the family welfare states among Nordic countries. Through 
analyzing previous literature, this research will reflect differences and similarities of the driving force, 
family institutions, and outcomes in Norway, Sweden, Finland, and Denmark. During the comparing, the 
research will be sensitive to the context of each countries, as well as the whole Nordic area. The research 
results would contribute to analyze and design the “developing family policy” in China also. 

2 
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Balancing family-work relations in a Confucian welfare society 
Fang Zhao, Fudan University; 
Honglin Chen, Fudan University; 
Juha Hämäläinen, University of Eastern Finland 
 

3 
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Cathrine Strange  
has a MA in China Studies from Copenhagen University and is 
currently working on a PhD.-project concerning childcare in EU and 
China. She has worked and studied in China for 4 years and done 
both qualitative and quantitative fieldwork. She is interested in the 
field of tension between state and citizen and has previously focused 
on citizen activism and state response. Current research interests are 
public administration and development of welfare benefits in a rural-
urban disparity frame.   

Family well-being and social policy 
Cathrine Strange, Aalborg University 
 
Abstract: 
When countries industrialize/ modernize and labour markets expand, the functional need for public 
childcare grows. Different welfare regimes develop different family policies and childcare degree. Within 
a historic institutionalist perspective there are basically three ways in which western industrialized 
countries develop childcare, the liberal, the conservative and the social-democratic. If broad coverage is 
regarded as a success criteria the Nordic universal (social-democratic) model seems to have solved the 
need in the best way since they have almost universal coverage within the 3-6 year olds. As an emerging 
welfare state, China has in 2010 adopted a ten-year goal to achieve basic universal preschool education 
this is also true for the childcare sector. Within a comparative welfare study perspective, this article seeks 
to bring fourth new knowledge about how broad state coverage is being achieved in China. This will be 
examined through a sino-nordic comparative welfare framework, where a historic institutionalist 
perspective will allow us to gain insight into what critical junctures enabled broad state coverage in 
Scandinavia and China. 

4 
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Yuan Ren, 
PhD and Professor of Demography and Urban Studies in School of Social 
Development and Public Policy, Fudan University, Shanghai, China. He also 
serves as Deputy Director of Institute of Population Research. His recent 
publications includes Post-Demographic Transition (Shanghai: 2016); 
Reshaping Welfare Institutions in China and the Nordic Countries (Helsinki 
& Shanghai: 2014); Migration and Urbanization in Contemporary China 
(Shanghai: 2013); Temporary Migrants’ Living Patterns and Their Social 
Integration in Urban China (Shanghai: 2012), and etc. (email: 
yren@fudan.edu.cn) 

Family Separation during Massive Labor Migration in China 
Yuan Ren (Fudan University) 
  
Abstract: 
China is experiencing massive migration and urbanization after 1980s, and the employment-purposed 
labor migration accounts for main body of total migration in China. There is a typical phenomenon of the 
worsening family separation during labor migration. According to 2010 census, there are around 60 
million left-behind children, 50 million left-behind couple (usually wives), and another 60 million left-
behind elders. The author will discuss the social influence of family separation to migrants’ temporariness, 
and discuss the negative impacts to left-behind children’s well-being and their future development, 
meanwhile, family separation also changes household labor divisions in rural areas, that leads to 
increasing agricultural and household labor burdens to left-behind elder people, wives and children, and 
decreasing their well-being although considering the increases of remittance and family income due to 
separated migration. Facing the challenge of worsening family separation during migration, the author 
suggests to advocate more family-oriented social policies, different with individual-based social policies. 
That is, it needs to pay attention to those institutional obstacles causing/worsening family separation 
during migration, and to advocate more family-friendly migratory policies and welfare institution, and to 
strengthen social supports to migrants’ family life in host cities and in sending places. 

mailto:murphy@nordiccentre.net
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Brigitte Suter  
is a senior researcher and lecturer at Malmö University in Sweden, and 
affiliated post doc researcher at Fudan University in Shanghai. As a 
migration scholar, she has conducted research on various migration-related 
topics in a range of geographical locations (Sweden, Turkey, Thailand, 
China). Her research interests include (im)mobility, social networks, 
processes of in/exclusion, refugee resettlement, and the mobility of highly 
skilled migrants in the global economy. Brigitte Suter just recently started 
up her new project on skilled European migration to China.  

Title: 
Ideologies of gender equality on the move: The case of Swedish skilled migrants in China  
  
Abstract: 
In Sweden, government policies have aimed at facilitating gender equality both at work and in the home 
since the 1970s. Despite failing to fully achieve their goals in practice, ideologies of gender equality have 
become part a vital part of the Swedish national identity. With migration these ideologies are transferred 
to an often very different socioeconomic context. My presentation looks at how international migration 
impacts on the family-work relations of skilled Swedish migrants when moving to China, and seeks to 
shed light on how these ideologies of gender equality and their gaps in real life are lived, negotiated and 
justified.  
  
  
Author: 
Brigitte Suter, PhD 
Senior researcher at Malmö Institute for Studies of Migration, Diversity and Welfare (MIM), Malmö 
University, Sweden 
Affiliated postdoc researcher at Fudan University, Shanghai, China 
  
Contact details: 
Nordenskiöldsgatan1, 20506 Malmö 
+46 709 60 87 30 
Brigitte.suter@mah.se 

mailto:murphy@nordiccentre.net
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Mr. Cham Soeun  
is PhD Candidate in Major of Social Security (International Program) from 
Zhejiang University, Hangzhou of Mainland China. He has regularly engaged on 
Social Science Research in many years at his home country context—
Cambodia. After enrolling PhD Program at Zhejiang University, he has 
sharpened and focused on Comparative Studies on Social Security and Social 
Welfare, where he is mainly emphasized on Cambodia and Mainland China 
with some highlight from East Asia and Scandinavian Countries to identify the 
level of Cambodia and Mainland China are positioned in comparing with 
internationally context. He can be contact through his email: 
soeun.cham@gmail.com. 

A Comparative Study: Health Insurance for Urban Migrant Workers in China and Cambodia – A Case for 
Working Related Injury  
Cham Soeun, Zhejiang University; Khan Samphors 
 
Abstract: 
The study was specified on Work-Related Injury Insurance Scheme in Cambodia and Mainland China; its 
arguments were based on secondary data related to both countries. It was drawn some good practices, 
challenges and comparing with international standards on some good practices and some critical 
challenges and the causes happening in the two societies.  
  
At Mainland China was likely be at universal and comprehensive by moving from lack of services to 
inequality services provided, but Cambodia was considerably occupational under occupational schemes, 
as it was very small proportion of total workers covered by the schemes currently even if it has existed 
policies and regulations for its implication in general and overall framework and perspective even though 
it was designated to implication at nationwide, while the rest was still subjected of lack services provided 
and much far behind of the international context. 
  
However, there were two main challenges—equally accessing from rural migrants, as bearing from Houku 
system to separate between rural and urban; secondly the management and practices by local 
government and public health services sector, which have also made another difficulties to migrants in 
term of procedure, legal papers requirement and routinely follow up with employers to ensure the 
implication smoothly and well-adhered. While, Cambodia was just in the starting phase, not diverse 
mechanism and broad network to ensure the processes run well and also coverage areas and number of 
participants were still at low proportion if comparing to the actual target groups plus informal sector 
workers have been excluded. Furthermore, it was the same as China related to management processes 
and collaboration, especially with public health services sector in Cambodia was not sufficient and 
alignment yet.  

mailto:murphy@nordiccentre.net
mailto:soeun.cham@gmail.com
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DR. Zhikai Wang 
is a Professor of Economics and Ph.D. Supervisor, at Zhejiang University, 
Hangzhou, China. In 1993 he became a civil servant and working for Jiangsu 
provincial government at the Development & Reform Commission, in Nanjing 
for 10 years. In later 2002 he moved to the Zhejiang University. DR Wang now 
serves as the General Secretary of Centre for Research of Private Economy 
(CRPE), Zhejiang University. His publications include: Rebalancing China’s 
Economy for Long Term Growth (in Chinese), Shanghai: Fudan Univ. Press 
(2016); Private Sector Development and Urbanization in China (in English), 
New York: Palgrave & Macmillan (2015); Research on Regional Development 
of China’s Private Sector (in Chinese), Hangzhou: Zhejiang Univ. Press (2009); 
The Private Sector and China’s Market Development (in English), Oxford: 
Chandos Publishing (2008); The Chinese seafood industry: structural changes 
and opportunities for Norwegians, Bergen: SNF Press, (ed. with Knut Bjorn 
Lindkvist and etal.), (2005) (in English); Comparative Welfare Economy 
Analysis (in Chinese), Hangzhou: Zhejiang Univ. Press (2004); and etc..   

Family and working life of China's migrant workers 
Zhikai Wang, Zhejiang University 
  
Abstract: Migrant workers are mostly vulnerable groups in China, they still have to suffer a painful family 
life and working life. Though, the living environment and employment environment of migrant workers 
has got much improves in recent years, obvious defects and shortcomings in migrant workers’ family and 
working life are existing. Occupations for migrant workers are simply concentrated on non-standard, 
temporary jobs, and there are no sure of safeguard of work-related rights protection for migrants. The 
cultural level of migrant workers has not been improved, family splits and living alone is still popular 
among migrant workers. Love, marriage and family is the heavy load on migrant workers, in order to seek 
for protection and dependent on each other migrants have to self-isolative-ly live together, creating non-
standard organization like Guizhou village, Hebei village, and etc.. As vulnerable group, migrant workers 
do often encounter malicious nonpayment of wages, no work injury insurance, besides tolerating the 
worst working environment. Migrant workers still have to illegally safeguard their legal rights with 
extreme ways and measures, easily offend laws. This worse situation of migrant workers in China has 
leading to the shortage of labour force in the past more than ten years, the situation is getting even tough 
and weakening the fundamental basis for sustainable growth of China’s economy. China has to introduce 
effective protection measures to protect migrant workers’ rights, improve the family and work life for 
them, supporting the long-term economic growth and sustainable development in China.       
 

mailto:murphy@nordiccentre.net
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Name: Kristin Dalen 
Institutional affiliation: Fafo Research Foundation Oslo and 
University of Bergen (Institute for Comparative Politics) 
Bio: Currently a PhD candidate at the Institute for Comparative 
Politics in Bergen, Kristin Dalen is also working as a permanent 
researcher and coordinator of (East- and South-East-) Asian research 
at The Fafo Research Foundation in Oslo. During her more than ten 
years as a researcher she has designed and implemented large scale 
survey projects in the MENA region, in China and in Africa. Core 
research interests are state society relations, trust and policy 
developmet. 

Paper abstract:  
Title: “Changing perceptions of the government’s responsibility in providing basic welfare in China” 
   
Key words: perceptions, role and responsibility of the government, welfare provision, change over time 
 
Since the early 2000s the Chinese government has put increased emphasis on the issues of social justice 
and fairness (1). Social and political reforms have been tailored to enhance the efforts of developing a 
broader and more universal welfare state. To what extent are these changes in welfare provision in line 
with people’s expectations?  Should the responsibility for securing the welfare of Chinese people rest 
with the state or with the individual, and how have these expectations changed across groups within the 
Chinese population from 2004 to 2014?   
The paper is based on three national surveys(2) of perceptions of distributive fairness in China(3), the 
surveys were conducted in 2004, 2009 and 2014, hence allowing for analysis of change in perceptions 
over ten years crucial years in the development of a Chinese welfare state. 
  
(1)See among other; David Kelly in Journal of Contemporary Chinese Thought, vol. 38, no. 1, Fall 2006 
(2)The number of respondents to the survey ranged from 2500 to 3500 
(3)The surveys were conducted by Harvard University, Peking University (Research Center for Contemporary 
China) and Fafo Research Foundation 

mailto:murphy@nordiccentre.net
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Hans Jørgen Gåsemyr (PhD)  
is an adviser on China-related activities and a researcher at the 
University of Bergen. He completed his PhD degree at the Department 
of Comparative Politics, University of Bergen, in spring 2015. Gåsemyr 
holds an MA in Political Science, and his background includes extensive 
social science and Chinese language and area studies from Norwegian 
and Chinese universities. Gåsemyr worked for the United Nations in 
Beijing before joining the Comparative Politics department in Bergen. 
He also holds a journalism degree and has working experience in 
national media and broadcasting. His research and teaching focus on 
Chinese politics and state-society relations, welfare politics and China’s 
role in international affairs. 

Author  
Hans Jørgen Gåsemyr, adviser and researcher 
Institution 
University of Bergen 
Paper title 
Changing perceptions of old age security and care in China: emerging conflicts between old family values 
and modern lifestyles? 
 
Abstract 
China is experiencing rapid aging of its population. Chinese live longer and many have access to modern 
medicine and advanced healthcare, but China is still considered a developing and traditional country, in 
which family values and respect and care for the elderly continue to play important roles. This paper 
assesses the attitudes and preferences different segments of the Chinese population hold in regard to old 
age security and care for the elderly. It pays special attention to preferences for various types of services 
and practical arrangements regarding elderly care. These are issues of increasing financial, practical and 
institutional importance. The analyzed data stem from a national, representative survey that was 
conducted in China in 2014. The paper asks whether changing attitudes and preferences represent a 
contradiction between traditional and modern values, and whether they signal increasing generational 
divisions within the Chinese population. Differences in attitudes and perceptions are discussed in relation 
to relevant Chinese welfare and old age security reforms and policy signals.   
Hans Jørgen Gåsemyr (PhD)   
Adviser, China-related activities   
University of Bergen   
郭世明（博士）  中国事务顾问    卑尔根大学 
  
E-mail hans.gasemyr@uib.no  
Profile http://www.uib.no/personer/Hans.Gasemyr  
Norway office (+47) 55 58 21 73   mob (+47) 930 27 005 
China mob (+86) 186 218 160 52 
Postal address Po.box 7800, 5020 Bergen 
WeChat 微信 Hans Gaasemyr 
Skype  gasemyr 

mailto:murphy@nordiccentre.net
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Yi Pan  
is a senior researcher of Social Policy in Institute of Sociology, Chinese 
Academy of Social Sciences (CASS) and a Prof. in graduate school of 
CASS. She is the deputy general secretary of Social Policy Centre of CASS 
and deputy general secretary of Social Welfare Academical Association 
of China. She graduated from Beijing University with a BA, and received 
her Mssc from University of Tampere, Finland and PhD from University 
of Cambridge, UK. She is a board member of the Committee of China 
Charity Alliance, a board member of Council in China Association of 
Gerontology and a board member of Committee in China Family Culture 
Academic Association. The fields of her researches are social policy, 
ideas and models of welfare state, social services and elderly care.  

Social enterprise: The innovation of the social services 
Yi Pan, CASS 
 
Abstract： 
Social service, especially the old age care service is seriously insufficient in China. The key issue is service 
delivery capability for the elderly. The state asks more “social power” to make contribution for elderly 
social service. Shanghai publishes document to demand more enterprises to provide service. The Ministry 
of Civil Affairs changes “private non-enterprise organization” into “the social service agency” for 
improving elderly service. All these measures have caused different problems. Social service needs a 
social innovation: social enterprise. The case studies in Beijing, Shanghai and Hangzhou about different 
types of social enterprise expound its nature, effective and efficient.  
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Kristian Kongshøj,  
post doctoral researcher, Centre for Comparative Welfare Studies, 
Aalborg University. His PhD, entitled "Social Citizenship in China and the 
Nordic Countries: Amorphous Welfare States and their Normative 
Foundations" was partly embedded within the Sino-Danish Centre in 
Beijing. Besides research into social citizenship and welfare state 
development, Kristian is also doing research into attitudes towards 
welfare and diversity and how they are associated with social cohesion.  

New trajectories of unionization in the Nordic Ghent countries: changing labour markets and welfare 
institutions 
Laust Høgedahl, Aalborg University; Kristian Kongshøj, Aalborg University 
 
Abstract: 
Unemployment insurance funds (UIFs) subsidised by the state and controlled by the labour movement 
(known as a Ghent system) have contributed to a high trade union density in the Nordic Ghent countries. 
The labour movements in these countries rely significantly on their UIFs in order to recruit members. 
However, the dependence on UIFs as a recruiting mechanism makes the trade union density sensitive to 
institutional changes made to unemployment insurance benefits and the institutional set-up surrounding 
and regulating the UIFs. In this article, we investigate recent institutional changes in the three Nordic 
countries following the Ghent model of unemployment insurance (Finland, Sweden and Denmark) and 
analyse the consequences for union and fund membership. The three countries have witnessed different 
combinations of two types of reform, namely less-attractive unemployment benefits plus new 
institutional alternatives to the traditional union-run funds, and this has in turn led to different outcomes 
in the three countries. Benefit retrenchment and increased member financing led to a sharp decline in 
fund membership in Sweden, whereas this trend is less pronounced in Finland and Denmark. Instead, the 
main trend here has been a shift from union-led to alternative forms of fund membership, but in different 
ways.  
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HAN Yangdi  
(PhD in Sociology, Renmin University, 2009) is an Associate Professor of Social 
work at Fudan University.  Her research interests cover areas of social policy and 
social welfare, health disparities, social services management, disabilities and 
disabled families, et al. Her publications since 2007 have mainly focused on 
social welfare of rural residents, Chinese family policy, community services, and 
law & social work, et al. She was a visiting scholar in Brown School, Washington 
University in Saint Louis, US, from August 2013 to September 2014.  

Interaction between the Entrepreneurship and Family of Women Entrepreneurs in the Nonprofit Sector: 
A Case Study in Shanghai 

Jing Zhou, Shanghai Lixin University of Accounting and Finance; Yangdi Han, Department of Social Work, 
Fudan University 

 
Abstract:  
Intensive investigations into female entrepreneurships in the nonprofit sector are an extremely recent 
research phenomenon. In-depth interviews by snowball sampling were conducted among 29 women 
entrepreneurs of NGOs in Shanghai to explore the interaction between female’s entrepreneurship in the 
nonprofit sector and their family. It finds that most female entrepreneurs of NGOs in this study are 
relatively highly educated, being with affluent social resources and happy family life. Whether in the 
starting-up activities or entrepreneurial process, family has played an irreplaceable role. One of the 
significant factors contributing to the decision to become an entrepreneur in the nonprofit sector is either 
family member’s specific demanding need or in pursuit of work-life balance of women entrepreneurs. 
Family support of these women entrepreneurs, including financial support, social capital, and emotional 
capital played both positive and negative roles at different stage of entrepreneurship, which differs for 
women entrepreneurs at their age, education, and social class, et al. These females create a lot of 
intangible assets, such as trust, unity, emotional connection, and shared social value/goals with their 
family, which have greatly promoted family’s better understanding of social responsibility, charity and 
commonweal activities, along with family member’s much positive attitude toward learning, working and 
life. Meanwhile, conflicts also exist for some of the female entrepreneurs with lower social and economic 
status as entrepreneurial activities require much more investment of time, energy and resources, et al. 
Finally some policy implications of our findings are discussed.  
Key words: Women Entrepreneurs; family; opportunity identification; Starting-Up Activities; 
Entrepreneurial Process 

ZHOU Jing 
(PhD candidate in sociology, Fudan University; MSW, HKU) is working in 
Shanghai Lixin University of Accounting and Finance. Her research interests 
cover areas of inter-generational family relationship, social services 
intervention and management, and. She directs some practical social work 
intervention with family, especially those parents with young children. She 
was a visiting scholar in School of Social Work, University of Southern 
California.  
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Lin Chen  
is currently an Assistant Professor in the Department of Social Work at 
Fudan University. Dr. Chen received her Ph.D. in Social Welfare from UCLA 
and M.Phil. in Evidence-Based Social Intervention from the University of 
Oxford. 
 Dr. Chen’s research focuses on the implications of urbanization for social 
support network and healthcare for older adults and their family in urban 
China. Her primary works have explored caregiving relationships among 
older adults, staff, and family members in both institutional and 
community settings. In addition to peer-reviewed journal articles in 
gerontology, social work, and healthcare, She recently published a 
monologue “Evolving Eldercare in Contemporary China: Two Generations, 
One Decision” by Palgrave Macmillan.  

Decisions for Institutionalization Among Nursing Home Residents and Their Children in Shanghai 
Lin Chen1 
1Department of Social Work, Fudan University, 220 Handan Road, Shanghai, 200433, China 
Phone: 86-21-55665390 
Email: linc@fudan.edu.cn 
  
Abstract: 
An increasing number of elders in Shanghai have moved into nursing homes to meet their needs for long-
term care. This shift from family caregiving to nursing home care calls for an exploration of caregiving 
decision making in urban China. In this article I present both generations’ experiences of deciding to 
institutionalize. Face-to-face, semi-structured interviews took place with 12 dyads of matched elders and 
their children (N = 24) in a government-sponsored, municipal-level nursing home in Shanghai. Spatially 
situated in a Cartesian coordinate system, the essence of participants’ experiences showed that they 
either proactively or reactively chose institutionalization. Proactive families were motivated to prevent 
potentially increasing caregiving burdens that might exceed family caregiving capacity, whereas reactive 
families sought institutionalization after they had depleted caregiving resources at home. 
The findings illuminate diverse needs for long-term care of Chinese elders–the world’s largest aging 
population–in the coming decades. 
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A Benevolent State against an Unjust Society? Inequalities in Public Transfers in China 
Shen Ke, Fudan University; 
Wang Feng, University of California, Irvine; 
Yong Cai, University of North Carolina 
 

15 
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Harriet Bjerrum Nielsen  
is Professor at the Centre for Gender Research at the University of Oslo, 
Norway. She is also a Guest Professor at Aalborg University, Denmark, and 
is the head of the National PhD School in Gender Studies in Norway. From 
1993 to 2009 she was the Director of the Centre of Gender research at 
the University of Oslo. The main focus of her research is gender 
socialization, gender identity formation and gender constructions among 
children and adolescents. Together with her collegue Monica Rudberg, 
also a professor at the University of Oslo, she has authored several books 
and articles about gender in a process of change. 
Contact details: 
Professor Harriet Bjerrum Nielsen, Centre for Gender Research, University 
of Oslo, P.O.Box 1040 Blindern, N-0315 Oslo, Norway. Tel. +47 92667801.  
Email: h-b-nielsen@stk.uio.no 

A generational and psychosocial perspective on changing "gender contracts" in the family. The case of 
Norway. 
Harriet Bjerrum Nielsen, University of Oslo 
  
Abstract:  
This paper focus on changing gender contracts in regard to work and care and how these have emerged 
in the family in an interplay between structural change, public policies and the meaning of gender during 
the course of three generations of men and women in Norway. The life times of the three generations 
coincide with huge structural and cultural changes in gender relations, and there has been a sea change in 
the gender-normative assumptions about who ‘cares’ and who ‘works,’ and who deserves what kind of 
rights and protection. The paper explores the link between generational transition and the negotiations 
and calibrations between women and men belonging to the same generation. By looking into how 
practices, meanings and feelings of gender are reconfigured over time, and how such ‘micro histories’ 
contribute to the larger history of the development of new gender contracts one may gain more insight 
into the mutual dynamics between structural, political, cultural and psychological change. The paper will 
present the main findings and argument in my book Feeling Gender. A Generational and Psychosocial 
Approach which will be out in November 2016 (London/NY: Palgrave Macmillan).  
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Bin-Bin Chen,  
PhD, Assistant Professor, Department of Psychology, Fudan 
University, China. His research interests include various aspects of family 
psychology and child development. He has first-authored publications in 
such journals as Journal of Experimental Social Psychology, International 
Journal of Behavioral Development, and Asian Journal of Social 
Psychology.  

From One Child to Two: Chinese Fathers’ Role in Family Transition and Implications to Welfare Policies 
Bin-Bin Chen and Zeyi Shi, Fudan University 
  
Abstracts: 
The arrival of a new-born sibling is an important transitional period, which may be stressful for both the 
older children and their parents. Fathers’ involvement may relieve the stress and promote the adaption 
to the family transition from one child to two. The purposes of the study is to examine how Chinese 
fathers’ work-family conflicts may influence family function (e.g., parenting stress, parent-child 
relationships, and co-parenting among couples) and firstborn’s adaption to the birth of the second child. 
Based on the ecological system theory, we suggest that fathers’ work-family conflict might indirectly 
influence their firstborn children’s adaptation through parenting stress, parent-child relationships, and co-
parenting among couples. Path analysis provided support for the proposed model. Policy implications 
about fathers’ employment and paternal leave and links between work and family are discussed.     
  
  
Please address all correspondence to: 
Bin-Bin Chen 
Department of Psychology, Fudan University,  
220 Handan Road, Shanghai, 200433, China  
Telephone: 86-21-5566-5393 
Email: chenbinbin@fudan.edu.cn 
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Prof. Ngok, Kinglun:  
PhD, currently the Pearl River Scholarship Professor of Social Policy and 
Associate Dean of School of Government, Sun Yat-sen University. He is the 
founding director of Institute for Social Policy and is the Standing Member of 
China Association of Social Security. He serves as editor-in-chief of Chinese 
Public Policies Review, and a member of Editorial Board of Journal of Public 
Administration, Asian Journal of Public Policy, and International Education and 
Development. He is also the International Adviser of Journal of Social Policy 
and Journal of Poverty and Social Justice. His key research interests include 
social policy, social services and social assistance, labour policy, and public 
administration. He has published widely on public and social policy in China in 
both Chinese and English.  

Care-related policies for children in China: Contents and evolution 
Ngok, Kinglun, Sun Yat-sen University; Fan, Xin, Sun Yat-sen University 
  
Abstract:  
Childcare policy receives a great attention in the process of China’s welfare reform due to its significant 
impact on children, family and the society. Drawing on the social care concept and its analytical 
framework developed by Daly and Lewis (2000), this paper synthesizes types of care-related policies for 
children that have existed in China since 1949 and illustrates how the division of child care (both labor 
and cost) among the state, market, family and community has been changed. In so doing, we explain the 
evolution of childcare policy in China from both functionalist perspective and historical institutional 
perspective. We argue that while the state has been the driving force for change, roles of other agents 
should not be overlooked in future policy development.     

Dr. Fan, Xin:  
Research fellow at School of Government, Sun Yat-sen University. She got 
her doctoral degree from Monash Univeristy, Australia. Her research 
interests include childcare policy and education policy.   
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