
Statutes for 

Norwegian China Law Centre 
 

1. Foundation and organisational affiliation  
The Norwegian China Law Centre (hereinafter referred to as "the Centre") is founded by the 
Board of the University of Bergen, and is placed within the organisational structure of the 
Faculty of Law. 

2. Objectives 
The Centre has a key role in developing and coordinating all activities related to China at the 
Faculty of Law. The Centre will also support and advise other entities and individual scholars 
affiliated with the University of Bergen who would like to establish and develop cooperation 
with Chinese universities. 
 The activities conducted by the Centre will aim to increase the knowledge of Chinese 
law and to foster a better understanding of the Chinese legal system in the Norwegian 
society at large, particularly among academics, PhD-candidates, students and members of 
the industry and business community. 
 The Centre will also strive to increase the knowledge and understanding of European, 
international and national legal systems among Chinese academics and students. 

3. Activities 
In order to achieve the objectives mentioned in Section 2, the Centre will undertake a whole 
range of different activities and tasks, such as for example: 

 Developing and promoting mutual exchange opportunities for students affiliated 
with the Faculty of Law and Chinese partner universities. 

 Facilitating teacher exchange by establishing courses at the Faculty of Law on topics 
with relevance for the objectives of the Centre, and likewise offering courses at 
Chinese partner universities. 

 Initiating, developing and implementing joint research cooperation, including 
interdisciplinary research projects, on topics with relevance for the objectives of the 
Centre.  

 Inviting Chinese scholars and representatives from the Chinese business sector to the 
Centre as guest speakers, and establishing venues with enterprises in the industry 
and business sector. 

 Hosting Chinese scholars and PhD-candidates who would like to conduct research on 
topics with relevance for the objectives of the Centre.  

 Establishing cooperation with selected Chinese Law academic centres, entities and 
networks worldwide. 

4. Funding 
The Centre is responsible for providing the financial resources necessary for running its 
operations, activities and tasks. 
 The Faculty of Law carries out the financial administration of the Centre in 
accordance with the regulations and instructions for financial administration imposed by the 
University of Bergen. 



5. Manager 
The Centre shall have a Manager who is employed by the Faculty of Law. 

The duties of the Manager are to run the day-to-day operations of the Centre; to 
initiate and coordinate the Centre’s activities and tasks; to ensure the flow of information 
between the Centre and the collaborating partners; to apply for funding from relevant 
internal and external sources; to develop and strengthen the public relations of the Centre; 
and to involve the Advisory Board in the process of developing the strategy and the detailed 
plans for the future activities at the Centre. 
 The Manager is appointed by the Dean at the Faculty of Law. The Manager is 
appointed for a period not exceeding four years, and may be re-appointed. 

6. Advisory Board 
The Centre shall have an Advisory Board composed of up to seven members.  
 The Advisory Board should be composed with due regard to the following selection 
criteria: institutional affiliation with key collaborating partners; thorough knowledge and 
understanding of Chinese law and legal culture, or of the Chinese society in general; 
comprehensive experience from teaching at Chinese universities, or from research 
cooperation with Chinese scholars; or prolonged working experience from enterprises with 
operations in China. 

Two of the members of the Advisory Board are appointed by the Rector at the 
University of Bergen, whereas up to five of the members are appointed by the Dean at the 
Faculty of Law. The members of the Advisory Board are appointed for a period not 
exceeding four years, and may be re-appointed. 

7. Language 
English is the working language of the Centre, and basic information about the Centre and its 
main activities should also be made available in Chinese. 
 
 


