Mit navn er Julius, og jeg er postdoc ved Senter for dyphavsforskning, hvor jeg for nylig er
startet. Jeg arbejder inden for geokemi med fokus pa at forsta Jordens systemprocesser
ved hjeelp af isotopbaserede metoder. Jeg er generelt interesseret i, hvordan
akademiske miljger bedre kan understgtte forskere pa alle karrieretrin, szerligt i
internationale og tveerfaglige sammenhaenge.

Jeg ansker at stille op til Institutradet for at bidrage til at forbedre de strukturer, der
pavirker den daglige akademiske hverdag. Jeg er iseer motiveret for at arbejde med at
lette opstartsprocessen for internationale forskere, herunder administrative
udfordringer som at fa et personnummer (D-nummer/fgdselsnummer), som ofte har
stor betydning for en god start. Derudover gnsker jeg at fremme ligestilling og inklusion
inden for geovidenskaberne og sikre retfaerdige muligheder og repreesentation pa
instituttet. Jeg vili den forbindelse arbejde for et mere inkluderende studiemiljg, hvor
forskellige kognitive og fysiske forudseetninger anerkendes som en del af den faglige
diversitet, og hvor strukturelle barrierer reduceres, sa de ikke udggr en hindring for
deltagelse og faglig udvikling.

Gennem mit engagement og mit perspektivsom ny postdoc vil jeg bidrage konstruktivt
til diskussioner og veere med til at styrke et velfungerende og inkluderende arbejdsmiljg
pa GEO.

My name is Julius, and | am a postdoctoral researcher at the Centre for Deep Sea
Research, where | recently started. | work in geochemistry, focusing on understanding
Earth system processes through isotope-based approaches. | am broadly interested in
how academic environments can better support researchers at all career stages,
particularly in international and interdisciplinary contexts.

I wish to serve on the Institute Board to contribute to improving institutional structures
that affect daily academic life. In particular, | am motivated to help streamline the
onboarding process for international researchers, including administrative challenges
such as obtaining a personal identification number (D-number/fagdselsnummer), which
can significantly impact early integration. | am also committed to promoting equality
and inclusivity within the geosciences, ensuring fair opportunities and representation
across the department. In this context, | will work towards a more inclusive academic
environment where diverse cognitive and physical conditions are recognised as part of
the field’s intellectual diversity, and where structural barriers are reduced so they do not
hinder participation and professional development.

Through my engagement and perspective as a new postdoc, | aim to contribute
constructively to discussions and help strengthen a supportive and efficient working
environment at GEO.



